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Different Perspe&ives

Community Problem Asset Power
[/ Society




Assumptions
of Strength Based Perspective

e Respecting client-strengths
* Clients have many strengths ~

e Client motlvatlon IS based on,testerlng
client strengths

* The social worker is a collaborator with
the client |

+ Avoiding the victim mindset
o Anvcenvironment is full of resources =




The strengths persﬁectives—- Saleebey
(1992) *

 however downtroddenor sick,
individuals have survived (and jin"
some cases even th Fi\;@/ﬂ}y have
taken steps, summoned up resources,
and coped.

/




The strengths persﬁectives-- Saleebey
(1992) =

» Workers need to know what they,_f""ﬁ
have,dong, ow they have doneit;”
what they have learned fr ?doing
it, and what resource@nr? r and
outer) were available in their
struggle t@f-sﬂr ount their troubles




The strengths persﬁectives—- Saleebey
(1992) .

 People are-always working on ,"”f
their situations, even if just
deciding to be resigned. ciyem; as
helpers we must tapﬁt‘(‘) hat
work, elucidate it, find and build
on its pest:{pil'.ties. ‘
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Knowing the Client’s meaning

 the client's"meaning" must count
for,morg i the helping process;”
and scf{tlflc labels and he ries
must count for less'
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Strength of Clients

e Clients own the intimaté knowled

of thejr situations

* They own the mostiw

FeSources.

. Strengthsﬁgj@ﬂted professionals seek
to pool thelgewr knowledge and

resou rcWose of the clients
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“u ¢ (Empowerment)

T4 % FHE

Em-power-ment\ " -
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e Solomon (1976) A :izf - B K &
R (reduce\the powerlessness)mﬂﬁ,
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Nine ‘empowerment domains in
Community Work™ (Laverack, 2005)

1. Improves participation;

2. Develops local leadership; — #

3. Increases problem assessment
capacities;

4. Enhances the-ability to “ask why’;

5. Builds empotering organizational
__structuresy— "
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Nine ‘empowerment domains

6. Improves resource mobilization;

/. Strengtheannks to other /
organizations and people; .~

8. Creates an equitable relationship
with outside” éagﬂlts and

9. Increases control over programme

Wgem nt. g
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e Mullaly (1997): ‘The major assumption of
empowerment Is that people are subjects,
human beipgs with inherent dignity and#*
worth that should not be conditiopal on race,
gender, class, or any other infierent”
characteristic.

e All people should have reasonable
opportunities and choices over their life
situation and their social environments.

= Empowermentis a goal and a process for -
: ming oppression.’
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$F & 7 TIERE (FEEVE,
1995)
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I3 #7 4 (Alinsky; 1972)
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